Squad Selection Process
NCIC - Victorian Blind Cricket Team (Mixed Division)
Introduction
This document describes the process used to select the squad of players who will represent Victoria in the Blind (Mixed) Division at the National Cricket Inclusion Championships. This document outlines the stages in the squad selection process, the steps and decisions made in that stage, and who is responsible for each stage of the process.
This document does not described the process used to select match-day teams from the squad of players.
Stage 1 – Eligibility & Consent
Who is responsible for this stage: The VBCA
To be considered for selection in the squad a player must:
· Be a registered and financial member of the VBCA in the relevant season.
· Be at least 14 years of age at the time of the NCIC.
· Have accrued at least 10 NCIC Eligibility Points in the relevant season OR have received special consideration from the VBCA Board due to circumstances (e.g. international duties, health, work/study).
· Have confirmed that they wish to be considered for selection
· If the player is a minor, their parent / guardian must provide this confirmation.
At the end of the selection period the VBCA will provide the selectors with a list of eligible consenting players (the VBCA Player Pool), their sight classification, and other relevant details.
Eligibility for selection does not guarantee selection in the squad.
Stage 2 – Selection from VBCA Player Pool
Who is responsible for this stage: The Selectors
At this stage the selectors may only consider players in the VBCA Player Pool provided by the VBCA (Stage 1).
The selectors will select the squad based on:
· Any size, sight classification, or other restrictions imposed by CA.
· Restrictions in the NCIC playing conditions. These are currently:
· B1 – Minimum of two. Maximum of four.
· B2 – Minimum of three.
· B3 – Maximum of four.
· The need for strategic and tactical flexibility, and to cover injuries or fatigue across the NCIC tournament.
· The Weighted Selection Criteria (see below).
At the end of this stage the selectors must:
· Inform players whether or not they have been selected.
· Ask players who have NOT been selected if they wish to nominate for the CA Player Pool (which would allow them to be selected by other states).
Stage 3 – Selection of Victorians outside VBCA Player Pool
Who is responsible for this stage: The Selectors
At this stage the selectors may add players to the squad who have not met the eligibility criteria (Stage 1).
The selectors must:
· Only select Victorian players who have given their consent for selection.
· Only select a player for a position that cannot be filled by an eligible player.
The selectors will select players based on the selection considerations outlined in Stage 2.
At the end of this stage the selectors must:
· Inform players whether or not they have been selected.
· Inform players that they must register with the VBCA and pay membership fees.
Stage 4 – Selection from CA Player Pool
Who is responsible for this stage: The Selectors
If, after Stage 3 is complete, there are positions available in the squad that cannot be filled by Victorians then the selectors may add players to the squad from the CA Player Pools.
The selectors will select players at this stage based on the selection considerations outlined in Stage 2.






Weighted Selection Criteria
NCIC - Victorian Blind Cricket Team (Mixed Division)
Introduction
This document outlines the weighted selection criteria used to select the Victorian Blind Cricket Team (Mixed Division) for the National Cricket Inclusion Championship (NCIC). It ensures that players are assessed not only on cricketing ability, but also on their commitment, contribution to the Victorian Blind Cricket Association (VBCA), teamwork, and potential for future development. The aim is to provide a transparent, consistent, and fair process for player selection.
· .
Selection Criteria and Weightings
Cricketing Skill & Performance – 40%
Batting: Technique, consistency, strike rotation, scoring ability.
Bowling: Accuracy, wicket-taking ability, economy.
Fielding: Ground fielding, mobility, positioning, throwing.
Game Awareness: Decision-making under pressure, adaptability.
Training Attendance & Commitment – 20%
Attendance: Regular participation in scheduled training sessions.
Effort & Engagement: Active contribution during drills, fitness, and match simulations.
Improvement Mindset: Demonstrates growth, listens to feedback, works to improve.
Contribution to the VBCA – 20%
Community Involvement: Actively promotes and supports the association’s events.
Mentorship & Support: Assists newer players, encourages participation.
Volunteerism: Willingness to contribute off the field (advocacy, admin support, etc.).
Teamwork & Dedication – 15%
On-Field Behaviour: Respect for teammates, officials, and opposition.
Off-Field Conduct: Upholds the values of the VBCA.
Resilience & Reliability: Demonstrates persistence, maintains positive spirit, and supports team cohesion.
Future Potential & Development – 5%
Emerging Talent: Younger or developing players showing promise.
Long-Term Commitment: Likelihood of contributing to Victorian Blind Cricket in future seasons.
Weighting Summary
Cricketing Skill & Performance: 40%
Training Attendance & Commitment: 20%
Contribution to the VBCA: 20%
Teamwork & Dedication: 15%
Future Potential & Development: 5%


Performance Assessment
Player performance in each criteria will be assessed, throughout the selection period, as a rating from 1–5. Criteria weightings will then be applied to determined a final rating.
Selectors will use the following guide when assessing player performance: The guide is indicative and may not apply directly to all criteria.
	Rating
	Level of Performance / Achievement

	1 – Significant Improvement Required
	Rarely demonstrates this criterion; significant improvement needed.

	2 – Fair
	Occasionally demonstrates this criterion; inconsistent performance or contribution.

	3 – Good
	Often demonstrates this criterion; solid and reliable performance or contribution.

	4 – Very Good
	Consistently demonstrates this criterion; strong and valued performance or contribution.

	5 – Excellent
	Always demonstrates this criterion; exceptional and exemplary performance or contribution.



